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LETTER FROM  
BOARD CHAIR –  
JODI SCHMIDT

Dear stakeholders, 
It is with pride that I introduce the 
first annual report for Homeward 
Bound after what has been a 
tumultuous and challenging 
year for all of us – participants, 
volunteers, staff and alumnae – 
due to the COVID-19 pandemic.

As I look back, I recognise the achievement of our 
registration as a non-profit organisation with the 
Australian Charities and Not-for-profits Commission 
(ACNC). This means that we have put in place a 
strong governance structure with oversight from an 
experienced, talented volunteer board made up of 
industry leaders, Homeward Bound founders and 
alumnae.

In 2021 we made the decision to appoint our first full-
time, paid Chief Executive Officer, which represents 
another positive milestone for Homeward Bound. Our 
Founder and volunteer CEO, Fabian Dattner, stepped 
down from the CEO role and the organisational 
operations, and continues as a member of the board 
and the Busara Circle. We acknowledge her vision and 
energy in taking this unique organisation from strength 
to strength. The progress we have made was reinforced 
at our first Annual General Meeting in October 2021. 

The appointment of Pamela Sutton-Legaud as our 
new CEO will mean we have the resources to focus 
on our newly refined goal to, by 2036, power a 
globally diverse leadership network of 10,000 STEMM 
women who are ensuring the sustainability of our 
planet. This is a significant increase on our original 
goal of 1000 women, which we were well on our way 

to achieving, with a global alumnae of just over 500.  
This widening of our vision responds to the urgency 
of our mission and the overwhelming global interest 
from women in STEMM wanting to be a part of 
Homeward Bound’s unique leadership initiative.

It is unfortunate that the global impacts of the 
pandemic have meant that we have been unable 
to fulfil our intention to deliver a global meetup 
in Antarctica. However, as the world settles into a 
new type of normal, we are hopeful for the future 
and the opportunities that will bring to again meet 
face-to-face. The pandemic forced us, like many 
other organisations, to strengthen our offering, 
in particular delivery of our online program and 
continuing to offer great value to our participants.

As we enter our seventh year of operation, we 
will soon welcome a new cohort of dedicated 
professional women – HB7 – who have made a 
commitment to their own professional development. 
The two prior cohorts, HB5 and HB6, have continued 
to work through their online program facing all 
the challenges and uncertainty imposed by the 
pandemic. We acknowledge everyone involved for 
their dedication to completing the online program 
and collaborating with their newfound colleagues 
and friends to achieve their goals.

Like you, I am looking forward to this new year with 
just a little trepidation and a lot of hope. The world is 
so different to how it was just two years’ ago and we 
must all adapt. Now, more than ever, Mother Nature 
needs her daughters – not to ‘step up’, for they 
have always done this, but for every woman to take 
her rightful place at global decision-making tables 
to help us face and resolve the many climate- and 
health-related issues facing us all. Homeward Bound 
will play its part in helping women in STEMM find 
these leadership strengths within themselves. 
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The transition from dream to fully fledged not-for-
profit has been a complex journey for all concerned. 
The board, so ably chaired by Jodi Schmidt, has 
provided tireless support and guidance, the faculty 
has gone above and beyond repeatedly, the coaches 
have been generous with all the women they have 
supported, and the two co-founders – Justine Shaw 
and Mary-Anne Lea – have stood at the helm always 
with love and care for the women and planet we serve. 

Stepping down as CEO has been made easy by these 
many people, and Homeward Bound is now in the 
hands of Pamela Sutton-Legaud, and the HB team, to 
move into the next phase of its evolution. The wild and 
adventurous start of this important initiative is now 
settling into a period of aligning systems, processes 
and expectations. This is important for all concerned. 

I remain deeply committed and humbled by  
this journey. 

Our future has never been more relevant. 

Always with love  
Faby 

“We shall not cease from 
exploration And the end of all our 
exploring Will be to arrive where 
we started And know the place 
for the first time. Through the 
unknown, unremembered gate  
When the last of earth left to 
discover Is that which was the 
beginning; At the source of  
the longest river The voice of  
the hidden waterfall And the 
children in the apple-tree  
Not known, because not looked 
for But heard, half-heard, in the 
stillness Between two waves  
of the sea.” 

— TS Eliot, from “Little Gidding” (1942), the final 
poem in his Four Quartets series
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LETTER FROM  
FOUNDER AND  
OUTGOING CEO –  
FABIAN DATTNER

The need for a profound shift in the 
narrative of leadership globally has 
never been more pressing than it is 
today. The attributes of the practice  
that got us to where we are now,  
will not be sufficient to get us to 
where we want to be, together  
and sustainably. 

Every day I ask myself, as many others in Homeward 
Bound do, what needs to change and evolve in the 
practice of leadership, and how will this come about? 

Homeward Bound is a small, but bright, part of the 
change. In this very complex space, Homeward Bound 
has one key focus: support women with a background 
in STEMM (Science, Technology, Engineering, Maths, 
Medicine) to lead more effectively individually and 
together for a better world. 

Why women in STEMM? Because science, albeit 
imperfect, is the best means we have for charting a 
course towards a better world. Science is evidence-
based. It invites all of us to pay attention to the best 
available data and to then make an informed choice 
about what we do and how we do it. 

Why women? Because there are just not enough of 
us leading, by any stretch of imagination, to change 
the world’s approach to leadership to be more 
collaborative, inclusive and legacy-minded. 

Why the focus on leadership capability? Because 
every problem our world faces would be measurably 
easier to resolve if insightful, enlightened, collaborative 
and inclusive leaders were at the decision-making 
tables, in numbers. Women in STEMM don’t get much 
opportunity to grow their leadership skills; or to 
advance their insights into themselves, others and, 
indeed, the contexts in which they have to lead. They 
rarely get the chance, en masse, to collaborate with 
other women from across the many disciplines of 
STEMM, to feel safe together. 

And why the focus on the sustainability of our 
planet? Because this is our home and, as the famous 
Carl Sagan said, “There is no hint that help will come 
from elsewhere to save us from ourselves”. 

When I first dreamt of Homeward Bound, I saw the 
name on a banner, on the ship, in Antarctica. I knew 
then, as I know now, that, as leaders, we have to 
leave the safety of home, adventure into unknown 
spaces, to eventually return and have a deep and 
new appreciation of where we have come from, to 
protect what we love and value. 
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Homeward Bound was created to 
increase the influence and impact of 
women with a STEMM background 
leading in making decisions that 
shape the future of our planet.

Our goal is to give 10,000 women by 2036 the skill 
and will to lead with impact and influence for the 

greater good. By connecting influential women 
in STEMM, putting them through this leadership 
initiative and creating global collaboration, 
Homeward Bound will ensure that there is greater 
diversity at the global leadership table.

Guiding us is our Strategy Map, which outlines 
the key needs and deliverables of the initiative. 
The strategy is reviewed annually and updated as 
required to reflect any new developments or changes 
in priority or focus.

OUR AMBITION

SUCCESS 
DRIVERS

ENABLERS

STAKEHOLDER
EXPECTATIONS

Realise the potential of every 
Homeward Bounder to lead 

for the greater good

HB Experience

PURPOSE
We amplify the voices of a global leadership network of STEMM women to foster a sustainable planet.

VISIONARY GOAL: By 2036 we have powered a globally diverse leadership network 
of 10,000 STEMM women who are ensuring the sustainability of our planet.

Build the capacity to lead and influence 
others

Foster collaboration, inclusion and a 
legacy mindset

“I am willing and able to 
lead”

Mobilise a global 
collaboration of women with 

a STEMM background

Visibly leading in the 
communities in which we 

live, work and serve

“We are stronger together”

Build a self-sustaining HB community 
with agency

The network owns and acts on the 
purpose of Homeward Bound

Collaborate towards impactful outcomes

Participants Organisations and CommunitiesCommunity

Establish a credible, 
diverse, sustainable

faculty

Target women 
willing and able to 

deliver the HB 
strategy

Commit to 
continuous learning 

and development

Utilise technology to 
enable our goals

Ensure a financially 
self-sustaining 

business model

Ensure fit-for-
purpose governance 

and operational 
capacity

HB 
Foundations

Strategy Map 2017 –2026

Deliver an inspiring and empowering 
experience

HB Community

Extend the Homeward Bound platform to 
elevate our influence

Use Homeward Bound as a platform for 
constructive influence

Alumnae are known for and demonstrate 
a new style of leadership

“We are taking actions with 
impact”

Updated  27th Feb 2020

HB Impact

Collaborative Inclusive Legacy Mindset Trusted with Assets
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MISSION 
STATEMENT

VISIONARY GOAL:  
BY 2036 WE HAVE 
POWERED A GLOBALLY 
DIVERSE LEADERSHIP 
NETWORK OF 10,000 
STEMM WOMEN WHO 
ARE ENSURING THE 
SUSTAINABILITY  
OF OUR PLANET.
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THE HB COMMUNITY
as at EOFY21

HOME COUNTRY

Australia 219
Belgium 2
Brazil 5
Canada 19
Chile 2
China 11
Colombia 2

Costa Rica 3
Denmark 1
Ecuador 1
France 7
Germany 8
Iceland 2
India 1

Ireland 4
Italy 3
Jamaica 1
Kenya 5
Luxembourg 1
Mexico 2
Netherlands 1

New Zealand 12
Norway 2
Pakistan 2
Panama 1
Peru 1
Singapore 2
South Africa 5

Spain 8
Sweden 1
Switzerland 2
Trinidad and Tobago 1
United Kingdom 36
United States 82
Zimbabwe 1
Not Listed 49

505 63NUMBER OF 
ALUMNAE  
AND CURRENT 
PARTICIPANTS  
HB1–HB6

NATIONALITIES 
REPRESENTED 
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AGE RANGE AT TIME OF SELECTION

18-30

31-42

43-54

55+
4

2

PROGRAMS 
COMPLETED

PROGRAMS  
IN PROGRESS

* Multiple Nationalities include:
American/ Australian  4
American/ Australian/ French  1
American/ Ecuadorian  1
American/ Nicaraguan  1
American/ Portuguese  1
Argentinian/ Italian  1

Argentinian/ Russian  1
Argentinian/ Spanish/ German  1
Australian/ British  7
Australian/ Canadian  2
Australian/ Indian  1
Australian/ French  2
Australian/ German  2

Australian/ New Zealander  2
Australian/ Swedish  1
Australian/ Taiwanese  1
Brazilian/ Swiss  1 
British/ Canadian  1
Czech/ German  1
Dutch/ Croatian  1

French/ Greek  1
Indian/ New Zealander  1
Jordanian/ British  1
Mexican/ American  1
Polish/ American/ Australian 1
South African/ Australian/ British  1 
Trinidadian & Tobagonian/ French  1 
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‘HB’ was born from a dream by its 
founder, Fabian Dattner – social 
entrepreneur, leadership specialist 
and CEO/founder of Dattner Group 
– and her subsequent collaboration 
with Antarctic Conservation 
Biologist Dr Justine Shaw, Marine 
and Polar Ecologist (then Assoc.) 
Prof. Mary-Anne Lea and Antarctic 
Marine Ecological Modeller,  
Dr Jess Melbourne-Thomas.

It started as an idea for a three-week leadership 
intensive experience for women with a background in 
STEMM. It grew to a year-long program commencing 
in 2015, attracting the interest and support from 
experts around the globe and culminating in a life-
changing journey to Antarctica in 2016 – at the time, 
the largest-ever female voyage to this unique and 
inspiring continent. Since then, more than  
400 women have followed in their footsteps.

Along the way, participants and alumnae have 
joined the volunteer faculty and coaches in helping 
to inform and contribute to the delivery of the 
program for subsequent cohorts. HB is still an 
evolving initiative. With the extraordinary support 
from our growing community, we are able to reach 
more women in STEMM than would otherwise  
be possible.

The Convergence in 2020/21
Since inception, some 500 women with a background in STEMM have completed their leadership program; 
for many, their HB journey continues as part of our alumnae network. These members of ‘The Convergence’ 
(the name given by the first HB cohort to this network, representing both the natural meeting-point of oceanic 
waters encountered by participants as they enter the Antarctic region and also the literal meaning of ‘coming 
together’) bring a unique combination of talents, skills and passions to the leadership conversation. 

In this space, there is an opportunity for connection and collaborations that can serve as a testament to the 
greater power of ‘we’ rather than ‘I’.

Alumnae projects this financial year included:

AntarcticaNOW.org

AntarcticaNOW is an international group of 
women in Science, Technology, Engineering, 
Maths and Medicine (STEMM) with disciplinary 
fields ranging from Antarctic research to 
conservation biology and public policy. It was 
founded by members of #TeamHB4, during the 
world’s largest-ever all-woman expedition to 
Antarctica in 2019. AntarcticaNOW members 
are united by a single cause: protecting  
the spectacular biodiversity of Antarctica.

AntarcticaNOW’s key campaign is to advocate 
for a marine protected area for the Western 
Antarctic Peninsula, a proposal before the 
Commission for the Conservation of Antarctic 
Marine Living Resources (CCAMLR) and 
published in Nature Magazine. 

Watch https://www.youtube.com/
watch?v=E7XcImKxvEg

Learn more www.antarcticanow.org

Busara Circle

Busara is a Swahili word for wisdom. As part of 
Homeward Bound, the Busara Circle recruits 
women who can use their experience to 
mentor program participants. Busara Circle 
members are:
+ Christiana Figueres 
+ Dr Musimi Kanyoro
+ Michelle Deshong
+ Elaine Martyn
+ HE Dr Abena PA Busia
+ Dr Phoebe Barnard
+ Fabian Dattner

One of the main characteristics of this 
group is the ability to help participants gain 
confidence/courage in areas of great success 
or influence, as well as when they are not as 
successful or feel voiceless. The women of the 
Busara Circle call on their wisdom, acquired 
through a long time of service and leadership, 
to support the women of Homeward Bound. 

The Busara Circle began life as Homeward 
Bound’s Elder Program, which featured as 
its first recruits the climate change policy 
expert and architect of the Paris Agreement, 
Christiana Figueres (for HB3) and Kenyan 
human rights activist Musimbi Kanyoro (HB4).

As well as joining the global meetup events 
with each cohort, the Busara women run 
masterclass events for the Homeward Bound 
community throughout the year.

THE HOMEWARD  
BOUND INITIATIVE

https://www.youtube.com/watch?v=E7XcImKxvEg
https://www.youtube.com/watch?v=E7XcImKxvEg
http://www.antarcticanow.org
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WHY HB?

Simply, there is a lack of leadership 
opportunities for women with a 
STEMM background.

+  Science underpins much of the progress of living 
standards in the world and will continue to do so, 
but must also be used to address many of the 
most challenging consequences of this progress 
by solving the problems that have arisen.

+  We believe women leading in this context are 
crucial to ensuring the delivery of balanced and 
equitable long-term decisions.

+  Women in all sectors deal with systemic and 
overt impediments to their leadership, despite 
repeatedly demonstrating their immense value. 
Only 29% of senior leaders are women and this 
varies significantly by region. They are routinely 
paid significantly less than male counterparts.

PROGRAM AIMS
+  To significantly enhance participants’ leadership, 

strategic and visibility skills so that they are better 
equipped to effect positive outcomes in their 
sphere of influence as well as in the wider world.

+  To deepen participants’ relationship with science 
(and policy) as it informs what is happening to 
our planet.

+  To build a global and exponentially expanding 
network of deeply skilled women with a background 
in STEMM – who are committed, compassionate, 
personally self-aware, able to accept and give 
constructive feedback, each seeking to increase her 
visibility on behalf of the whole.

HB5 + HB6 UPDATE
Over 2020/21, 180 women from around the world, 
selected from over 670 applicants, were participants 
in programs HB5 and HB6. They represent a variety 
of STEMM disciplines, age groups, geographies, 
identities and cultural backgrounds. What unites them 
is that they are in, or thinking of taking up, leadership 
roles and positions of influence with a deep personal 
commitment to the greater good.

Just as COVID-19 has affected countless individuals, 
organisations and systems, so too has it required 
HB and the participants in these two programs to 
shift expectations and timelines. We acknowledge 
here the resilience of all involved. Since the start of 
the pandemic, we have transitioned to an 11-month 
online program without the confirmed component 
of a global meetup in Antarctica (albeit with the 
intention to offer this should the COVID situation allow 
in the near future). HB5 participants, whose program 
commenced almost parallel with the pandemic 
outbreak, had their program extended to 22 months 
due to the inability to deliver the Antarctic component 
at the end of their online program. While waiting for 
that possibility, they collaborated on the production 
of a Virtual Voyage (see opposite page).

THE LEADERSHIP  
PROGRAM

Homeward Bound 5  
Virtual Voyage
On 10 November 2020 the 80 women of #TeamHB5 
should have been converging on Ushuaia, Argentina, 
ready to embark on a three-week intensive journey 
to Antarctica in a culmination of their year-long 
leadership program. But, like so many plans, the 
COVID-19 pandemic put this journey on hold.

So, instead, they created a virtual journey – the 
#HB5VirtualVoyage – to share their diverse stories 
and leadership journeys throughout social media, 
and to spark conversations and inspire action. 

“We all have different backgrounds, hail from 
different corners of the globe, but we have a 
common belief that more voices are needed at 
the leadership table to tackle today’s challenges. 
Because we are stronger together.”

Watch https://youtu.be/SrmB4p1yLB0

Learn more https://homewardboundprojects.
com.au/hb-community/hb5-participants/
hb5virtualvoyage/

https://youtu.be/SrmB4p1yLB0
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TESTIMONIALS

“HB has been an absolutely life 
changing (saving) experience for 
me since I joined in 2018! Want to 
bring your best self to the world? 
Join us!” 
– Dr Marji Puotinen, #TeamHB3

“Calling all #WomenInSTEMM. 
Please consider applying to this 
program. Women working together 
really can change the world.” 
– Lorna Slater, #TeamHB3

“The other women were absolutely 
the highlight and that was the most 
valuable part of the experience. 
To develop that level of trust and 
intimacy with a group of women is 
very rare, particularly for scientists.”
– #TeamHB1 participant, Impact Evaluation Survey

“For me, as a leader, I’m working to 
create an inclusive and sustainable 
workplace for my team, where 
everyone can achieve their own 
personal goals, while working 
towards our collective goal.”
– Bernie-Anne Freeman, engineer, #TeamHB5

“When I applied for Homeward 
Bound, the usual self-doubt told  
me I was unlikely to be accepted. 
But I was and the experience was 
life changing.”
– Dr Anika Molesworth, farmer, scientist, storyteller; 
#TeamHB4

“Homeward Bound has changed 
my view of leadership and my 
approach to every aspect of  
my life.”
– #TeamHB4 participant, Impact Evaluation Survey

“The thing that I’m most impressed 
by is that commonality we have in 
that space. You meet people from 
all over the world who sign up for 
Homeward Bound, and you realise 
that those same concerns that I 
might have about the future of the 
planet are shared by these women 
across the globe.”

– Prof. Sharon Robinson, University of Wollongong;  
HB Faculty
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Homeward Bound Faculty 
Fabian Dattner  
Founding Faculty Member & 
Leadership Facilitator

Marshall Cowley  
Program Architect & Leadership 
Facilitator

Christie Little  
Leadership Stream Co-leader & 
Facilitator HB5 & HB6

Dr Rowan Brookes  
Leadership Stream Co-leader & 
Facilitator HB5 & HB6

Kit Jackson  
Strategy Stream Leader & Facilitator

Sarah Anderson  
Visibility Stream Leader & Facilitator

Julia May  
Visibility Stream Leader & Facilitator

Dr Justine D Shaw  
Science Stream Leader & Facilitator

Prof. Mary-Anne Lea  
Science Stream Leader & Facilitator

Dr Deborah O’Connell  
Host Facilitator Stream Leader & 
HB6 Host Facilitator

Dr Sophie Adams  
Wellbeing Stream Leader

Host facilitators
Fern Wickson  
Onboard Facilitator HB4

Kate MacMaster  
Host Facilitator HB5 & Reflective 
Practice Coordinator HB2 – HB5

Leadership stream
Pollyanna Lenkic  
Onboard Leadership Facilitator HB3

Lorraine McCarthy  
Onboard Leadership Facilitator HB4

Graciela Sczwarcberg  
Onboard Leadership Facilitator HB4

Attiyya Malik  
Leadership Facilitator HB5 & HB6

Hafdís Hanna Aegisdottir 
Leadership Facilitator HB5 & HB6

Cassandra Kane  
Leadership Facilitator HB5 & HB6

Science stream
Sharon Robinson  
Science Facilitator

Dr Katherine Duncan  
Onboard Science Facilitator  
HB3 & HB5

Cassandra Brooks  
Onboard Science Facilitator 
 HB4 & Science Facilitator HB6

Vanessa Wong  
Science Facilitator HB6

Strategy stream
Nekeisha Reid  
Onboard Facilitator HB5

Visibility stream
Merryn McKinnon  
Onboard Sci-Comms Facilitator 
HB2

Fern Hames  
Onboard Sci-Comms Facilitator 
HB3 & Visibility Facilitator HB6

Kylie Lewis  
Onboard Visibility Facilitator HB3

Dr Jen Martin  
Onboard Sci-Comms Facilitator 
HB4 & Visibility Facilitator HB6

Dr Tara Shine  
Sci-Comms Facilitator HB5

Wellbeing stream
Kerryn Velleman  
Onboard Psychologist & Leadership 
Facilitator HB2

Megan Oaten  
Wellbeing Team Co-Leader HB3

Anita Goh  
Wellbeing Team Member HB4

Sandra Radovini  
On-board independent Mental 
Health Clinician HB4

Dr Annabel Wyburn  
Onboard Psychiatrist HB5

Coaching support
Simon Osborne  
Lead Coach

Coaching team

Allan Stewart, Anne Haine, Annette 
Gray, Bernie Thorpe, Beverly 
Sacks, Catherine Allen, Cheryl 
Walters, Chris Burton, Christine 
Seddon, Cinzia de Rossi, Dianne 
Dawson, Elisabeth Farley, Emee 
Botha, Emma Forsyth, Fernanda 
Afonso, Gai Roper, Garin Rouch, 
Garry Trotter, Gerry Roberts, 
Graciela Szwarcberg, Graham 
Richardson, Grant O’Sullivan, 
Heather Hamilton, Helen Corlett, 
Ian Cormack, Inger Kelly, Jackie 
Crispin Brown, Jacqueline Wales, 
Jenny Krasny, Jenny Postlethwaite, 
Jennifer Ritchie, Jessica Layden, 
Jo McAlpine, Jo Porter, John 
Haynes, John White, Juan Aguilera, 
Karen Delvin, Ken Rogers, Kerrie 
Robertson, Kevin Wren, Kim Dutton, 
Lesley-Anne Houghton, Lisa Thorpe, 
Lori Vanston, Louyse Ahlquist, Lynn 
Pearce, Margit Mansfield, Marion 
Stanway, Michael Peacock, Michael 
Thornber, Michelle Blume, Murray 
Hamilton, Myra-Ann Pickens, 
Natacha Wilson, Nic Whitfeld, Olga 
Perez Alonso, Pam Wilson, Patricia 
Hill, Peter James, Rachel Read, 
Rebecca Carter, Renata Marucci, 
Ric Leahy, Rollo Browne, Ross Nicol, 
Sandra Jitianu, Sheryl Brosnan, 
Shirley Van Schagen, Sue Bigham, 
Sue Constable, Susan Francis, 
Suzan Stub, Terence Seymour, 
Valere Cauwenberg, Yvonne 
Lewandowski.

Alumnae support
The Convergence Steering 
Committee (TCSC) 2020/21

From HB1 Jennifer Woodgate; 
HB2 Kimberly Vinette Herrin; HB3 
Ginger Yeh, Madeleine Hann, Mette 
Hoe, Stephanie Langerock; HB4 
Alex Jenkin, Amelia Tandy, Bianca 
Bernal, Jana Schniete, Katie Piazza.

We are incredibly grateful to the following sponsors 
of Homeward Bound.

Major Sponsors

Program Sponsors

Organisational Sponsors and Partners

Scholarship Sponsors and Funders Carbon Offsetting Sponsors

OUR SUPPORTERS
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In 2018 and 2019, the women of 
Homeward Bound embarked on 
a mission to uncover the truth 
about diversity in the fields of 
science, technology, engineering, 
mathematics, and medicine 
(STEMM). 

The result is a published paper and a Gender Fact 
Sheet summary. As these undeniable facts highlight, 
we have a long way to go to achieving equality.

It’s time to give women in STEMM a bigger voice. 
Share these facts with everyone you know.  
Shout it loud.

Because together, we CAN 
change the status quo.

28 COLD HARD FACTS 
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DIRECTORS’ REPORT

30 June 2021

The directors present their report on Homeward Bound Projects Limited (“the Company”) 
for the financial year ended 30 June 2021.

Directors
The names of the directors in office at any time during, or since the end of, the year are:

DIRECTORS’ REPORT

30 June 2021

Directors have been in office since the start of the financial year to the date of this report unless  
otherwise stated.

Principal activities
The objects and purpose for which the Company is established is the relief of the needs of women in STEMM 
who are experiencing such disadvantage, distress and suffering as arouses compassion in the community as 
a result of gender, sexuality, neurodiversity, disability, race, ethnicity, religion or other minority attributes.

No significant changes in the nature of the Company’s activity occurred during the financial year.

Review of operations
The surplus of the Company after providing for income tax amounted to $7,977 (2020: $84,353). 

Members’ guarantee
Homeward Bound Projects Limited is a company limited by guarantee. In the event of, and for the purpose of 
winding up of the company, the amount capable of being called up from each member and any person or 
association who ceased to be a member in the year prior to the winding up, is limited to $100 for members 
that are corporations and $100 for all other members, subject to the provisions of the company’s constitution.

At 30 June 2021 the collective liability of members was $NIL.

Significant changes in state of affairs
There have been no significant changes in the state of affairs of the Company during the year.

Events after the reporting date
No matters or circumstances have arisen since the end of the financial year which significantly affected or 
may significantly affect the operations of the Company, the results of those operations or the state of affairs 
of the Company in future financial years.

Names

Jodi Nadine Schmidt 

Fabian Ann Dattner 

Mary-Anne Lea 

Marion Sheena Macleod 

Justine Desiree Shaw 

Xuehua Zhang 

Gretchen Gagel 

Michelle Leanne Crouch

Position 

Chairperson

Director 

Director 

Director 

Director 

Director 

Director

Director & Company Secretary

Appointed/Resigned 

Appointed 22 January 2020 

Appointed 27 September 2018 

Appointed 27 September 2018

Appointed 27 September 2018

Appointed 27 September 2018

Appointed 27 September 2018

Appointed 13 June 2019 

Appointed 27 September 2018

Information on directors

Jodi Nadine Schmidt 
Chairperson

Qualifications
Company Directors Course, 
Australian Institute of Company 
Directors; Bachelor of Business – 
Marketing / Accounting (Double 
Major), University of Southern 
Queensland; Diploma of Market 
Research, Market Research 
Society of Australia

Experience
CEO Human Services 
Skills Organisation; CEO 
Tafe Queensland; Deputy 
Director-General Training and 
Employment, DET; Board Chair - 
The Sycamore School; National 
Industry Reference Committee for 
Education and Foundation Skills

Special Responsibilities
Member of Audit & Finance 
Subcommittee

Fabian Ann Dattner 
Director

Qualifications
4Mat System Mastering Training 
& Design (Level 3); Accreditation: 
Human Synergistics Tools - Life 
Styles Inventory (LSI 1 & 2) & 
Group Styles Inventory (GSI), 
Organisational Culture Inventory 
(OCI) and Organisational 
Effectiveness Inventory (OEI); 
HSL OPQ32 & suite of Ability 
Assessments; Spiral Dynamics; 
Herrmann Brain Dominance 
Instrument; Myer-Briggs Type 
Indicator

Experience
Founding partner, Dattner Group; 
CEO and Co-founder, Homeward 
Bound Projects; Founder - 
Compass

Special Responsibilities
N/A

Mary-Anne Lea 
Director

Qualifications
PhD and BSc (Hons) University of 
Tasmania; Bachelor of Science, 
Zoology and Marine Science, 
Unviersity of Sydney 

Experience
Professor, Marine/polar vertebrate 
ecology University of Tasmania; 
Co-founder Homeward Bound; 
Co-founder Women in Polar 
Science

Special Responsibilities
Chair, Monitoring and Evaluation 
Learning Framework Strategic 
Working Group

Marion Sheena Macleod 
Director

Qualifications
MBA, Melbourne Business School, 
University of Melbourne; Graduate 
Certificate in Finance, RMIT 
University; PRINCE 2 Practitioner, 
Conscium International; 
Postgraduate Diploma in Media, 
AFTRS; Bachelor of Science, 
Aberdeen University

Experience
Accredited Facilitator, Australian 
Institute of Company Directors; 
Managing Director and Co-
founder, Australian Governance 
Academy; Managing Director 
and Founder, Core Management 
Solutions; Boards - Fenwick 
Software (Director and Chair, 
current), Rotary Club of 
Melbourne (Centenary President 
2020-2021), Victorian Farmer’s 
Federation, V/Line, Acclaim

Special Responsibilities

Member, Performance and 
Renumeration Subcommittee

Justine Desiree Shaw 
Director

Qualifications 
PhD in Ecology, University of 
Tasmania; Bachelor of Science 
(Ecology) Honors, University of 
Queensland

Experience
Senior Research Fellow, Centre 
for Biodiversity and Conservation 
Science, Queensland University 
of Technology; Senior Research 
Fellow, Threatened Species 
Recovery Hub; Scientific Officer, 
Australian Antarctic Division; 
Co-founder Homeward Bound 
Projects; Co-founder Women in 
Polar Science; Chair, SCAR Action 
Group on Integrated Science for 
the Sub Antarctic

Special Responsibilities 
Chair, Performance & 
Remuneration Subcommittee

Xuehua Zhang 
Director

Qualifications
PhD Environmental Law, 
Economics & Institutions, 
Stanford University; Masters 
of Science, Environment & 
Resource Management, Western 
Washington University

Experience
Chief Scientist, Lishui Institute of 
Ecology and Environment, Nanjing 
University; Professor, Senior 
Fellow, Institute of New Energy 
and Low Carbon Technology, 
Sichuan University; Homeward 
Bound alumna

Special Responsibilities 
N/A
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Information on directors (continued)

Gretchen Gagel 
Director

Qualifications
PhD Organisational Learning, 
Performance & Change, Colorado 
State University; MNM, Master 
of Non Profit, Regis University; 
MBA, University of Denver; BSME, 
Mechanical Engineering, Southern 
Methodist University

Experience
President & CEO, Greatness 
Consulting; Director, Conversant; 
Affiliate Director - the Australian 
National University and University 
of Denver; President, Continuum 
Advisory Group. Boards - Bridges 
to Prosperity (Chair), Girls Inc of 
Metro Denver

Special Responsibilities
Chair, Fundraising Subcommittee

Michelle Leanne Crouch 
Director & Company Secretary

Qualifications
Bachelor of Accounting & 
Business Management, Swinburne 
University; Mentor Coach - ICF 
Accredited Coach Training 
Program, Coaching Foundations; 
Diagnostic Accreditations: Global 
Leadership Wellbeing Survey, 
Everything DiSC; MSCEIT

Experience
Executive Coach, Facilitator, 
Director - Dattner Group; Coach/
Facilitator - Compass

Special Responsibilities
Chair, Audit & Finance 
Subcommittee

Meetings of directors
During the financial year, 6 meetings of directors (including committees of directors) were held. 
Attendances by each director during the year were as follows:

Jodi Nadine Schmidt 

Fabian Ann Dattner 

Mary-Anne Lea 

Marion Sheena Macleod 

Justine Desiree Shaw 

Xuehua Zhang 

Gretchen Gagel 

Michelle Leanne Crouch

6

6

6

6

6

6

6

6

Number 
eligible to 

attend

Directors’ Meetings

6

6

6

5

6

3

6

6

Number 
attended

November5th



2322

STATEMENT OF PROFIT OR LOSS  
AND OTHER COMPREHENSIVE INCOME

For the Year Ended 30 June 2021

2021 2020

Note $ $

Revenue 4 443,668 -

Other income 4 121,611 84,353

Total revenue and other income 565,279 84,353

Program expenses (1,200) -

Employee benefit expenses 5 (326,718) -

Consulting and legal fees (42,801) -

Audit and accounting fees (24,695) -

Insurance expense (18,744) -

Rental expense 5 (8,493) -

Amortisation expense 5 (1,540) -

Realised currency loss (92,232) -

Finance expenses (1,819) -

Other expenses (39,060)

Surplus before income tax 7,977 84,353

Income tax expense 2(c) - -

Surplus for the year 7,977 84,353

Other comprehensive surplus for the year, net of tax - -

Total comprehensive surplus for the year 7,977 84,353

Surplus attributable to members of the Entity 7,977 84,353

Total comprehensive surplus attributable to members of the Entity 7,977 84,353

 

ABN: 13 488 640 554. Liability limited by a scheme approved under Professional Standards Legislation 

HOMEWARD BOUND PROJECTS LIMITED 
ACN 629 076 973 

  
 

AUDITOR’S INDEPENDENCE DECLARATION UNDER SECTION 60-40 OF THE  
AUSTRALIAN CHARITIES AND NOT-FOR-PROFITS COMMISSION ACT 2012 

TO THE DIRECTORS OF HOMEWARD BOUND PROJECTS LIMITED 
 

 

 

 
I declare that, to the best of my knowledge and belief, during the period ended 30 June 2021 there have 
been: 

(i) no contraventions of the auditor independence requirements as set out in the Australian Charities 
and Not-for-Profits Commission Act 2012 in relation to the audit; and 

(ii) no contraventions of any applicable code of professional conduct in relation to the audit. 

 
 
 
 
 
 
 
 
 
Signed at Melbourne this 8th day of November 2021 
 



STATEMENT OF FINANCIAL POSITION

As at Year Ended 30 June 2021

STATEMENT OF CHANGES IN EQUITY

For the Year Ended 30 June 2021

STATEMENT OF CASH FLOWS

For the Year Ended 30 June 2021

2021 2020

Note $ $

ASSETS

CURRENT ASSETS

Cash and cash equivalents 7 1,353,667 1,159,710

Trade and other receivables 8 32,446 -

Other assets 9 28,648 44,168

TOTAL CURRENT ASSETS 1,414,761 1,203,878

 
NON-CURRENT ASSETS

Loans and advances - 1,000

Intangible assets 10 7,700 9,240

TOTAL NON-CURRENT ASSETS 7,700 10,240

TOTAL ASSETS 1,422,461 1,214,118

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 11 788,785 126,061

Provisions 12 18,431 6,193

Deferred income 13 522,915 997,511

TOTAL CURRENT LIABILITIES 1,330,131 1,129,765

TOTAL NON-CURRENT LIABILITIES - -

TOTAL LIABILITIES 1,330,131 1,129,765

NET ASSETS 92,330 84,353

EQUITY

Retained earnings 92,330 84,353

TOTAL EQUITY 92,330 84,353

2021 2020

Note $ $

CASH FLOWS FROM OPERATING ACTIVITIES: 

Receipts from customers 452,613 -

Payments to suppliers and employees (257,837) -
Interest paid (1,819) -

Net cash provided by operating activities 15 192,957 -

CASH FLOWS FROM INVESTING ACTIVITIES: 

Net of cash acquired as part of acquisition - 1,159,710

Net cash provided by investing activities 6 - 1,159,710

CASH FLOWS FROM FINANCING ACTIVITIES: 

Proceeds from borrowings 1,000 -

Net cash provided by financing activities 1,000 -

Net increase in cash and cash equivalents held 193,957 1,159,710

Cash and cash equivalents at beginning of year 1,159,710 -
Cash and cash equivalents at end of financial year 7 1,353,667 1,159,710

Retained Earnings

$

2021

Balance at 1 July 2020 84,353

Net surplus for the year 7,977

Balance at 30 June 2021 92,330

2020

Balance at 1 July 2019 -

Net surplus for the year 84,353

Balance at 30 June 2020 84,353
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NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2021

The financial report covers Homeward Bound 
Projects Limited as an individual entity. Homeward 
Bound Projects Limited is a not-for-profit Company, 
registered and domiciled in Australia.

The functional and presentation currency of 
Homeward Bound Projects Limited is Australian 
dollars. The financial report was authorised for 
issue by those charged with governance on 
_____________ . 

1. Basis of Preparation
These general purpose financial statements have 
been prepared in accordance with Corporations 
Act 2001, Australian Charities and Not-for-profits 
Commission Act 2012 and Australian Accounting 
Standards and Interpretations of the Australian 
Accounting Standards Board.1 The Entity is a not-for-
profit entity for financial reporting purposes under 
Australian Accounting Standards. Material accounting 
policies adopted in the preparation of these financial 
statements are presented below and have been 
consistently applied unless stated otherwise.

The financial statements, except for the cash flow 
information, have been prepared on an accrual 
basis and are based on historical costs, modified, 
where applicable, by the measurement at fair value 
of selected non-current assets, financial assets 
and financial liabilities. The amounts presented in 
the financial statements have been rounded to the 
nearest dollar.

2. Summary of Significant 
Accounting Policies
(a) Business combinations

Business combinations are accounted for by 
applying the acquisition method which requires 
an acquiring entity to be identified in all cases. 
The acquisition date under this method is the date 
that the acquiring entity obtains control over the 
acquired entity.

The fair value of identifiable assets and liabilities 
acquired are recognised in the consolidated 
financial statements at the acquisition date.

Goodwill or a gain on bargain purchase may 
arise on the acquisition date, this is calculated by 
comparing the consideration transferred and the 

amount of non-controlling interest in the acquiree 
with the fair value of the net identifiable assets 
acquired. Where consideration is greater than 
the net assets acquired, the excess is recorded as 
goodwill. Where the net assets acquired are greater 
than the consideration, the measurement basis of 
the net assets are reassessed and then a gain from 
bargain purchase recognised in profit or loss.

All acquisition-related costs are recognised as 
expenses in the periods in which the costs are incurred 
except for costs to issue debt or equity securities.

Any contingent consideration which forms part of 
the combination is recognised at fair value at the 
acquisition date. If the contingent consideration is 
classified as equity then it is not remeasured and the 
settlement is accounted for within equity. Otherwise 
subsequent changes in the value of the contingent 
consideration liability are measured through profit or 
loss.

(b) Revenue and other income

Revenue from contracts with customers

The core principle of AASB 15 is that revenue is 
recognised on a basis that reflects the transfer 
of promised goods or services to customers at an 
amount that reflects the consideration the Company 
expects to receive in exchange for those goods or 
services. Revenue is recognised by applying a five-
step model as follows:

1. Identify the contract with the customer

2. Identify the performance obligations

3. Determine the transaction price

4. Allocate the transaction price to the 
performance obligations

5. Recognise revenue as and when control of the 
performance obligations is transferred

Generally the timing of the payment for sale of 
goods and rendering of services corresponds closely 
to the timing of satisfaction of the performance 
obligations, however where there is a difference, it 
will result in the recognition of a receivable, contract 
asset or contract liability.

None of the revenue streams of the Company have 
any significant financing terms as there is less than 
12 months between receipt of funds and satisfaction 
of performance obligations.

Other income

Other income is recognised on an accruals basis 
when the Company is entitled to it.

(c) Income Tax

The Company is exempt from income tax under 
Division 50 of the Income Tax Assessment Act 1997.

(d) Goods and services tax (GST)

Revenue, expenses and assets are recognised net 
of the amount of goods and services tax (GST), 
except where the amount of GST incurred is not 
recoverable from the Australian Taxation Office 
(ATO). Receivables and payable are stated inclusive 
of GST.

Cash flows in the statement of cash flows are 
included on a gross basis and the GST component 
of cash flows arising from investing and financing 
activities which is recoverable from, or payable to, 
the taxation authority is classified as operating cash 
flows.

(e) Financial instruments

Financial instruments are recognised initially on 
the date that the Company becomes party to the 
contractual provisions of the instrument.

On initial recognition, all financial instruments are 
measured at fair value plus transaction costs (except 
for instruments measured at fair value through profit 
or loss where transaction costs are expensed as 
incurred).

Financial assets

All recognised financial assets are subsequently 
measured in their entirety at either amortised cost 
or fair value, depending on the classification of the 
financial assets.

Classification

On initial recognition, the Company classifies its 
financial assets into the following categories, those 
measured at:

• amortised cost

Financial assets are not reclassified subsequent to 
their initial recognition unless the Company changes 
its business model for managing financial assets.

Amortised cost

Assets measured at amortised cost are financial 
assets where:

• the business model is to hold assets to collect 
contractual cash flows; and

• the contractual terms give rise on specified 
dates to cash flows are solely payments of 
principal and interest on the principal amount 
outstanding.

The Company’s financial assets measured at 
amortised cost comprise trade and other receivables 
and cash and cash equivalents in the statement of 
financial position.

Subsequent to initial recognition, these assets are 
carried at amortised cost using the effective interest 
rate method less provision for impairment.

Interest income, foreign exchange gains or losses and 
impairment are recognised in profit or loss. Gain or 
loss on derecognition is recognised in profit or loss.

Impairment of financial assets 

Impairment of financial assets is recognised on an 
expected credit loss (ECL) basis for the following 
assets:

• financial assets measured at amortised cost

When determining whether the credit risk of a 
financial assets has increased significant since initial 
recognition and when estimating ECL, the Company 
considers reasonable and supportable information 
that is relevant and available without undue cost or 
effort. This includes both quantitative and qualitative 
information and analysis based on the Company’s 
historical experience and informed credit assessment 
and including forward looking information.

The Company uses the presumption that an asset 
which is more than 30 days past due has seen a 
significant increase in credit risk.

The Company uses the presumption that a financial 
asset is in default when:

• the other party is unlikely to pay its credit 
obligations to the Company in full, without 
recourse to the Company to actions such as 
realising security (if any is held); or

• the financial assets is more than 90 days  
past due.
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NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2021

Credit losses are measured as the present value of 
the difference between the cash flows due to the 
Company in accordance with the contract and the 
cash flows expected to be received. This is applied 
using a probability weighted approach.

Trade receivables

Impairment of trade receivables have been 
determined using the simplified approach in AASB 9 
which uses an estimation of lifetime expected credit 
losses. The Company has determined the probability 
of non-payment of the receivable and multiplied 
this by the amount of the expected loss arising from 
default.

The amount of the impairment is recorded in a 
separate allowance account with the loss being 
recognised in finance expense. Once the receivable 
is determined to be uncollectable then the gross 
carrying amount is written off against the associated 
allowance.

Where the Company renegotiates the terms of trade 
receivables due from certain customers, the new 
expected cash flows are discounted at the original 
effective interest rate and any resulting difference to 
the carrying value is recognised in profit or loss.

Other financial assets measured at amortised cost

Impairment of other financial assets measured at 
amortised cost are determined using the expected 
credit loss model in AASB 9. On initial recognition 
of the asset, an estimate of the expected credit 
losses for the next 12 months is recognised. Where 
the asset has experienced significant increase in 
credit risk then the lifetime losses are estimated and 
recognised.

Financial liabilities

The Company measures all financial liabilities 
initially at fair value less transaction costs, 
subsequently financial liabilities are measured 
at amortised cost using the effective interest rate 
method.

The financial liabilities of the Company comprise 
trade payables.

(f) Impairment of non-financial assets

At the end of each reporting period the Company 
determines whether there is an evidence of an 
impairment indicator for non-financial assets.

Where an indicator exists and regardless for 
indefinite life intangible assets and intangible assets 
not yet available for use, the recoverable amount of 
the asset is estimated.

Where assets do not operate independently of other 
assets, the recoverable amount of the relevant cash-
generating unit (CGU) is estimated.

The recoverable amount of an asset or CGU is the 
higher of the fair value less costs of disposal and the 
value in use. Value in use is the present value of the 
future cash flows expected to be derived from an 
asset or cash-generating unit.

Where the recoverable amount is less than the 
carrying amount, an impairment loss is recognised in 
profit or loss.

Reversal indicators are considered in subsequent 
periods for all assets which have suffered an 
impairment loss.

(g) Cash and cash equivalents

Cash and cash equivalents comprises cash on hand 
and demand deposits which are readily convertible 
to known amounts of cash and which are subject to 
an insignificant risk of change in value.

(h) Trade and other receivables

Trade and other receivables include amounts due 
from members. Receivables expected to be collected 
within 12 months of the end of the reporting period 
are classified as current assets. All other receivables 
are classified as non-current assets.

Accounts receivable are initially recognised at fair 
value and subsequently measured at amortised 
cost using the effective interest method, less 
any provision for impairment. Refer to Note 2(d) 
for further discussion on the determination of 
impairment losses.

(i) Intangible Assets

Amortisation

Amortisation is recognised in profit or loss on a 
straight-line basis over the estimated useful lives 
of intangible assets, from the date that they are 
available for use.

Amortisation methods, useful lives and residual 
values are reviewed at each reporting date and 
adjusted if appropriate.

(j) Employee benefits

Annual leave

Liabilities for wages and salaries, including non-
monetary benefits and annual leave expected to 
be settled within 12 months of the reporting date 
are recognised in other payables in respect of 
employees’ services up to the reporting date and are 
measured at the amounts expected to be paid when 
the liabilities are settled.

(k) Provisions

Provisions are recognised when the Company has a 
legal or constructive obligation, as a result of past 
events, for which it is probable that an outflow of 
economic benefits will result and that outflow can be 
reliably measured.

(l) Share capital

Ordinary shares are classified as equity. Incremental 
costs directly attributable to the issue of ordinary 
shares and share options which vest immediately are 
recognised as a deduction from equity, net of any 
tax effects.

(m) New Accounting Standards for Application in 
Future Periods

The AASB has issued new and amended Accounting 
Standards that have mandatory application dates 
for future reporting periods, some of which are 
relevant to the Company. The Board has decided 
not to early adopt any of the new and amended 
pronouncements.

3. Critical Accounting Estimates 
and Judgments
Those charged with governance make estimates 
and judgements during the preparation of these 
financial statements regarding assumptions about 
current and future events affecting transactions and 
balances.

These estimates and judgements are based on the 
best information available at the time of preparing 
the financial statements, however as additional 
information is known then the actual results may 
differ from the estimates.

The significant estimates and judgements made 
have been described below.

Provisions

As described in the accounting policies, provisions 
are measured at management’s best estimate of the 
expenditure required to settle the obligation at the 
end of the reporting period. These estimates are made 
taking into account a range of possible outcomes and 
will vary as further information is obtained.
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NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2021

4. Revenue and Other Income
2021 2020

$ $

REVENUE

Participant program fees 443,668 -

443,668 -

OTHER INCOME

28,648 44,168

Gain on bargain purchase - 84,353

Sponsorship and donations 73,102 -

COVID-19 incentives 48,220 -

Other income 289 -

121,611 84,353

5. Result of the Year
2021 2020

$ $

The result for the year includes the following specific expenses:

Employee benefit expenses 326,718 -

Rental expense 8,493 -

Amortisation expense 1,540 -

7. Cash and Cash Equivalents
2021 2020

$ $

Cash at bank and in hand 1,353,667 1,159,710

1,353,667 1,159,710

6. Business Combinations

The Company was established as a Public Company on 27 September 2018 and successfully registered as 
a not-for-profit corporate entity with Australian Charities and Not-for-profits Commission on 18 October 
2019. On the 30 June 2020, The Company acquired 100% of interest of Homeward Bound Projects Pty Ltd 
and resulted in Homeward Bound Projects Limited obtaining control of Homeward Bound Projects Pty Ltd.

The following table shows the assets acquired, liabilities assumed and the purchase consideration at the 
acquisition date.

Acquiree’s 
carrying 
amount

Fair  
value

$ $

Purchase consideration:

- Cash -

Total purchase consideration -

Assets or liabilities acquired:

Cash 1,159,710 1,159,710

Trade receivables 442,640 -

Other assets 314,214 44,168

Loans and advances 1,000 1,000

Intangible assets 9,240 9,240

Trade payables (126,061) (126,061)

Deferred income (1,789,902) (997,511)

Provisions - (6,193)

Total net identifiable assets 10,841 84,353

Identifiable assets acquired and liabilities assumed 10,841 84,353

Total consideration -
Less: Identifiable assets acquired 84,353

Gain on bargain purchase 84,353
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8. Trade and Other Receivables
2021 2020

$ $

CURRENT

Trade receivables 33,186 -

Provision for doubtful debt (3,508) -

29,678

GST receivable 2,768 -

32,446 -

9. Other Assets
2021 2020

$ $

CURRENT

Australian Communities Foundation deposit 20,000 20,000

Prepayments 8,648 24,168

28,648 44,168

10. Intangible Assets
2021 2020

$ $

Patents and trademarks

Cost 9,240 9,240

Accumulated amortisation and impairment (1,540) -

Net carrying value 7,700 9,240

Total Intangible assets 7,700 9,240

Movements in carrying amounts of intangible assets

Balance at the beginning of the year 9,240 -

Additions - 9,240

Disposals - -

Amortisation (1,540) -

Closing value 7,700 9,240

11. Trade and Other Payables
2021 2020

$ $

CURRENT

Trade payables 3,356 84,441

GST payable 4,457 -

Accrued expenses 5,800

Refund due to participants 775,172 41,620

788,785 126,061

12. Provisions
2021 2020

$ $

CURRENT

Provision for annual leave 18,431 6,193

13. Deferred Income
2021 2020

$ $

CURRENT

Client trust deposits 490,001 939,578

Scholarship deposits 32,914 55,933

Donations unused - 2,000

522,915 997,511
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14. Financial Risk Management

The Company is exposed to a variety of financial risks through its use of financial instruments.

The Company‘s overall risk management plan seeks to minimise potential adverse effects due to the 
unpredictability of financial markets.

The most significant financial risks to which the Company is exposed to are described below:

Specific risks

• Liquidity risk

• Credit risk

• Market risk - currency risk, interest rate risk and price risk

Financial instruments used

The principal categories of financial instrument used by the Company are:

• Trade receivables

• Cash at bank

• Trade and other payables

Liquidity risk

Liquidity risk arises from the Company’s management of working capital. It is the risk that the Company 
will encounter difficulty in meeting its financial obligations as they fall due.

The Company manages its liquidity needs by carefully monitoring cash-outflows due in day-to-day 
business. 

Credit risk 

Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in a 
financial loss to the Company.

Credit risk arises from cash and cash equivalents, deposits with banks and financial institutions, as well 
as credit exposure to wholesale and retail customers, including outstanding receivables and committed 
transactions.

The credit risk for liquid funds and other short-term financial assets is considered negligible, since the 
counterparties are reputable banks with high quality external credit ratings.

Trade receivables

Ongoing credit evaluation is performed on the financial condition of accounts receivable.

The Company has adopted a policy of only dealing with creditworthy counterparties as a means of 
mitigating the risk of financial loss from defaults.

Management considers that all the financial assets that are not impaired for each of the reporting dates 
under review are of good credit quality, including those that are past due.

Market risk

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because 
of changes in market prices.

(i) Foreign exchange risk

The Company did not hold financial instruments other than AUD functional currency therefore, not 
exposed to any foreign exchange risk.

(ii) Interest rate risk

The Company is not exposed to any material interest rate risk.

17. Related Parties

Key management personnel

The Company did not pay any remuneration to the key management personnel of Homeward Bound 
Projects Limited during the year (2020: Nil)

Other related parties

Other related parties include close family members of key management personnel and entities that are 
controlled or significantly influenced by those key management personnel or their close family members.

The company did not have other related party transactions during the year.

NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2021

15. Cash Flow Information
Reconciliation of net income to net cash provided by operating activities:

2021 2020

$ $

Profit for the year 7,977 84,353

Non-cash flows in profit:

- amortisation 1,540 -

- gain on bargain purchase - (84,353)

Changes in assets and liabilities:

- decrease in trade and other receivables (32,446) -

- decrease in other assets 15,520 -

- decrease in deferred income  (474,596) -

- increase in trade and other payables 662,724 -

- increase in employee benefits 12,238 -

Cashflows from operations 192,957 -

16. Auditors’ Remuneration
Reconciliation of net income to net cash provided by operating activities:

2021 2020

$ $

Remuneration of the auditor JTP Assurance for: 

- auditing financial statements 5,800 -
Total 5,800 -
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18. Contingencies

In the opinion of the Directors, the Company did not have any contingencies at 30 June 2021.

19. Events after the end of the Reporting Period

No matters or circumstances have arisen since the end of the financial year which significantly affected 
or may significantly affect the operations of the Company, the results of those operations or the state of 
affairs of the Company in future financial years.

20. Members’ Guarantee

The Company is incorporated under the Australian Charities and Not-for-profits Commission Act 2012 
and is a Company limited by guarantee. If the Company is wound up, the constitution states that each 
member is required to contribute a maximum of $100 each towards meeting any outstandings and 
obligations of the Company. At 30 June 2021 the number of members was 8.

21. Statutory Information

The registered office of the company is:

Homeward Bound Projects Limited  
Level 7, 616 Street, Kilda Road  
Melbourne VIC 3000

The principal place of business of the company is:

Homeward Bound Projects Limited  
64 Brougham Street 
Eltham VIC 3095

NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2021

DIRECTORS’ DECLARATION

November5th
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ABN: 13 488 640 554. Liability limited by a scheme approved under Professional Standards Legislation 

HOMEWARD BOUND PROJECTS LIMITED 
ACN 629 076 973 

 
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF THE HOMEWARD BOUND PROJECTS 

LIMITED 

 

Report on the audit of the financial report 

Opinion 
 

We have audited the accompanying financial report of Homeward Bound Projects Limited, which comprises the 
statement of financial position as at 30 June 2021, the statement of comprehensive income, statement of changes 
in equity and statement of cash flows for the year then ended, notes comprising a summary of significant accounting 
policies and other explanatory information, and the directors’ declaration. 

In our opinion the financial report of Homeward Bound Projects Limited is in accordance with Division 60 of the 
Australian Charities and Not-for-Profits Commission Act 2012 (ACNC Act), including: 

(a) giving a true and fair view of the company’s financial position as at 30 June 2021 and of its performance 
for the year ended on that date; and 

(b) complying with Australian Accounting Standards - Reduced Disclosure Requirements and Division 60 of 
the Australian Charities and Not-for-Profits Commission Regulation 2013. 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibility for the Audit of the Financial Report section of our 
report. We are independent of the company in accordance with the auditor independence requirements of the ACNC 
Act and the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of 
Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We 
have also fulfilled our other ethical responsibilities in accordance with the Code. 

We confirm that the independence declaration required by the Corporations Act 2001, which has been given to 
the directors of Homeward Bound Projects Limited, would be in the same terms if given to the directors as at the 
time of this auditor’s report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion. 

Other Information Other than the Financial Report and Auditor’s Report Thereon 

The directors are responsible for the other information.  The other information comprises the information included 
in the Company’s annual report for the year ended 30 June 2021 but does not include the financial report and our 
auditor’s report thereon. 

Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial report or our knowledge 
obtained in the audit or otherwise appears to be materially misstated.  
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If, based on the work we have performed, we conclude that there is a material misstatement of this other information, 
we are required to report that fact.  We have nothing to report in this regard. 

 

Responsibilities of those charged with governance for the Financial Report 

The directors of the company are responsible for the preparation of the financial report that gives a true and fair 
view in accordance with Australian Accounting Standards - Reduced Disclosure Requirements and the Australian 
Charities and Not-for-Profits Commission Act 2012 and for such internal control as the directors determine is 
necessary to enable the preparation of the financial report that gives a true and fair view and is free from material 
misstatement, whether due to fraud or error. 

In preparing the financial report, directors are responsible for assessing the company's ability to continue as a 
going concern, disclosing as applicable, matters related to going concern and using the going concern basis of 
accounting unless the directors either intend to liquidate the company or to cease operations, or has no realistic 
alternative but to do so. 

The directors are responsible for overseeing the company's financial reporting process.  

Auditor’s Responsibilities for the Audit of the Financial Report 

 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from 
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in aggregate, they could reasonably be 
expected to influence the economic decisions of the users taken on the basis of the financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and 
maintain professional scepticism throughout the audit.  Further information about our responsibilities can be found 
at http://www.auasb.gov.au/Home.aspx This description forms part of our auditor’s report.  
 
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit. 

 

 

 

 

 

Signed at Melbourne this 8th day of November 2021 
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